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Yours and Others
What does it take to be an emotionally connected person and have high Emotional 
Intelligence (EQ)?  Can we take the Emotional Intelligence Assessment and really know 
whether we are emotionally connected or not?
 At DTP-Leadership Group, we know people do not change their behavior unless they are emotionally 
connected to it.  The person needs to feel remorse, regret, or some other feeling to be willing to change behavior.
 Unprocessed feelings lead to ineffective ways of  communicating and create conflict, not solutions.  
People who achieve success in their personal and professional lives know how to identify and process through their 
feelings.  They value their feelings and consider them to be information that leads to the intuitive self.

 The day has come that to be successful in organizations one has to have emotionally healthy 
behaviors, know how to work with the feelings that come from emotional triggers, and then make 
a decision how to interact with other people to have meaningful relationships.

 DTP-Leadership Group has been an expert in teaching people how to be emotionally connected for many 
years.  We approach the discussion of  emotional intelligence by identifying the behaviors that prevent us from 
having a high EQ.  A person can take our short assessment and know what they are doing that prevents them from 
working with their emotions.  We have a lengthier assessment to help the person identify more of  the behaviors 
that prevent them from having a high EQ.
 In our shorter speeches, we have ways of  introducing people to working with emotional triggers that lead 
to feelings and identifying a few approaches to working with the self  to be more effective in processing feelings.  In 

our half  day or longer experiences, we offer a number of  ways to allow 
people to be more aware of  their experiences and others.  After the ability to 

be aware occurs, we then are able to provide articles and experiences that give 
people a chance to change the way they work with emotions and feelings, and then 

have a greater chance of  building deeper and more meaningful relationships at work 
and home. The day has come that we need to develop our language of  feelings and 

be able to genuinely and sincerely connect to the human beings that we interact and experience every day.

Learn about our online
Habitual Patterns
Assessment.
Click Here.

https://dtpleadership.actwd.net/habitual-behavior-patterns/

